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A collective agreement is :
a written document;
concerning working conditions, both normative and salary-related;
between one or more certified associations and one or more 

employers or employer associations.

Its purpose is to :
to establish all the normative and salary working conditions  

of a group of employees;
provide a framework for relations between the employer and the union;
promote the settlement of labor relations problems.

Collective agreement clauses are based on important union principles:
freely exercise the right of association;
improve working conditions and wages;
ensure equal treatment for all employees by the employer;
protect health and safety;
maintain employment ties;
promote employee seniority;
ensure fair and equitable working conditions;
counter all forms of discrimination and violence.

National provisions fall into two categories: intersectoral and sectoral.

Intersectoral matters relate to wages, pensions, parental rights and regional disparities. They concern all
employees in the public sector, as well as in education, health and social services. They are negotiated with
the Conseil du trésor.

Sectoral subjects are specific to the activity sector of the personnel category represented. For the APTS, this
means professional and technical staff in the health and social services sector. They are negotiated with the
Ministry of Health and Social Services. Each union organization negotiates its own collective agreement for
its category of personnel in the sector concerned.

The national collective agreement is renegotiated periodically, according to the duration agreed with the
government. The current agreement is in force for the period 2023-2028.

APTS 
WEST-CENTRAL
MONTREAL
UNDERSTANDING YOUR
COLLECTIVE AGREEMENT



HOW TO DISTINGUISH BETWEEN NATIONAL AND LOCAL AGREEMENTS?

The national agreement deals mainly with anything of monetary value, while the local provisions deal
with day-to-day matters.

The national agreement applies to all Category 4 employees throughout Quebec, while the local
provisions apply only to APTS employees at CIUSSS Centre-Ouest de l'île de Montréal. 

Unlike the national agreement, which is negotiated periodically, the local provisions are in force ad
vitam aeternam, unless an agreement is reached with the employer to reopen a negotiation period or
to renegotiate certain articles of the local provisions. 
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NATIONAL COLLECTIVE AGREEMENT (46 articles)
Covers subjects with a monetary impact, such as:

post-graduate training
previous experience
overtime
salary insurance
parental rights
vacations and floating holidays
etc.

LOCAL PROVISIONS (26 articles)
Deals with work organization issues such as:

probation
granting of positions
rules applicable to persons on the recall list
terms and conditions of unpaid leave 
salary payment terms
home port and travel allowances
etc.

Please note! Local provisions are closely linked to the national collective agreement. It's important to
consult both documents to understand your rights. 

As a collective agreement is part of a complex legislative environment, including the Charter of
Rights and Freedoms, the Labor Code, certain specific laws (e.g. LSST, LATMP), professional orders
and the Charter of the French Language, we strongly recommend that you consult us with any
questions you may have! 



Current articles of national provisions (DN) and local provisions (DL):

Annual vacation leave (vacation based on years of service): Article 23 DN, Article 11 DL
Deferred leave (leave with differed pay plan) : Article 27
Leaves of absence without pay and partial leaves of absence without pay (for teaching, for
studies, to work in a northern establishment): Article 26 DN, Article 12 DL
Special leave (in the event of death, for marriage or civil union, for family responsibilities):
Article 24 DN
Availability or on-call duty: Article 20 DN
Provisions for part-timers or non-position holders: Article 38 DN
Parental rights (including special leave during pregnancy): Article 25 DN
Post-graduate training: Article 17 DN
Premiums: Article 37 DN
Recognition of prior experience: Article 35 DN
Retirement plan (progressive retirement program): Article 41 DN
Insurance plans (disability, sick bank) : Article 30 DN
Overtime: Article 19 DN, Article 10 DL

The national agreement and local provisions are available at all times on our website:
https://aptsq.com/conventions-collectives/ 
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Looking for a specific topic? Use the “search bar” function
in the PDF of the collective agreement, by selecting

“ctrl+F” on your keyboard!

If you have any questions, please contact us at ccomtl@aptsq.com or 514-609-3039.

https://aptsq.com/en/collective-agreements/
https://aptsq.com/en/collective-agreements/

